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1,360 hours supervised practice  

In a Board-approved role as 
per the internship plan. 

CHANGE: 1,360 hours 
removed from the guidelines 

Disagree.  This decreases the 
rigor of the program and has 
the potential to increase the 
risk posed by provisional 
psychologists working without 
adequate training and 
supervision arrangements in 
place. This also risks creating 
further division in the 
workforce, and could continue 
to hinder or create barriers to 
job opportunities for 
graduates. 

500 hours of client contact.  60 
of these hours may be skills 
acquisition activities, including 
simulated learning. 

NO CHANGE Agree. The current hours are 
appropriate and required to 
meet competence. 

80 hours supervision from a 
Board-approved supervisor  
Minimum 50 hours must be 
individual supervision with the 
principal supervisor.  
70 hours must be direct (real-
time communication between 
intern and supervisor).  
No more than 20 hours through 
non-visual communication e.g., 
telephone.  
Up to 10 hours may be indirect 
(asynchronous) supervision 
such as written feedback.  

One hour of supervision per 
17 hours of psychological 
practice.  

CHANGE: 80 hours supervision 
from a Board-approved 
supervisor  
Minimum 50 hours must be 
individual supervision with the 
principal supervisor.  
The supervisor and provisional 
psychologist are to determine 
the most effective methods to 
complete the required 
supervision.  
80 hours of supervision equates 
to approximately 1 hour of 
supervision for every 18 hours 
of practice. However, the 
frequency of supervision is 
determined by the supervisor.  

For those provisional 
psychologists who identify as 
Aboriginal and/or Torres Strait 
Islander, culturally informed 
supervision may be counted 
towards their 80 hours of total 
supervision  

Disagree.   
We are concerned about the 

proposed change regarding the 

supervisor and supervisee 

determining the most 

effective method of supervision, as 

without minimum requirements for 

in person or face-to-face 

supervision there is a risk of 

inadequate or inappropriate 

supervision which does not 

adequately ensure graduate 

outcomes.  Minimum requirements 

of frequency of supervision 

ensures supervisees can be held 

accountable in meeting these 

requirements, and ensures that they 

are practicing safely and 

effectively.  To not have this 

requirement means that 

supervisees may be practicing 

unsupervised and thus potentially 

posing a risk to the public. 

 

We would also like it to be 

clarified in the guidelines 

regarding the standard required for 

supervision of provisional 

psychologists who 

identify as Aboriginal and/or 

Torres Strait Islander receiving 

culturally informed supervision.  

Does this need to be provided by 

health practitioners/recognised 

elders/etc? With this not being 

defined well within the guidelines 

there is a risk that supervision will 

not meet the standard required for 

safe practice. 

It may also be useful to extend 

culturally informed supervision to 

other provisional psychologists 

working within First Nations and 

other communities. If all 
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supervisors were to undergo 

mandatory cultural responsiveness 

training, this would ensure that 

there is equity across the board for 

all provisionals. 

 

60 hours of professional 
development 

CHANGE: Professional 
development changed to 
education and training activities  
CHANGE: Hours not prescribed 
by the Board  
References to professional 
development (PD) are removed 
from the guidelines and 
replaced with education and 
training activities. This title 
more accurately reflects the 
nature of the activities, as 
provisional psychologists are 
still developing their 
competence.  

There is no minimum amount 
of education and training 
activities required. The 
principal supervisor will 
determine the number of 
hours required to meet the 
professional competencies, 
including demonstrating a 
health equity and human 
rights approach when working 
with Aboriginal and Torres 
Strait Islander peoples, and 
diverse groups.  

Disagree.  

This component appears to be 
being subsumed into other 
areas of the guidelines. If 
there is crossover or 
unnecessary duplication of 
hours (e.g. “education and 
training activities” potentially 
overlapping with “skills 
acquisition” as part of direct 
client contact) then there may 
be scope to make this more 
efficient and less onerous on 
provisionals and their 
supervisors. 

Continuing professional 
development (or “education 
and training activities”) is a 
requirement of all 
psychologists and the 
expectation should be 
consistent across pathways. 
Utilising consistent language 
across training pathways and 
into registration would enable 
a more universal 
understanding of expectations 
and requirements, rather than 
having to define / delineate 
one from the other. 

This proposed change puts 
too much responsibility to the 
supervisor who would not be 
seeing the supervisee 
consistently according to the 
guidelines.  The risk is 
considerable if there is no 
minimum standard.  
Consistency of 30 hours of 
CPD activities annually would 
be appropriate as this is the 
standard that will be required 
once general registration is 
attained. We are also 
concerned with there being no 
maximum hours. This means 
that provisional psychologists 
could “game the system” and 
do a very high number of 
education hours in place of 
actual practice/direct client 
contact (“skills acquisition” 
instead of client contact 
hours). 
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There is also a time 
management risk, where 
provisional psychologists may 
not plan their internship hours 
appropriately, and attempt to 
rush through a high number of 
supervision and CPD hours at 
the end, which could delay 
their completion, and put an 
unnecessary financial burden 
on the provisional. 

Direct Observation  

Eight sessions are directly 
observed by the supervisor 
during the internship year. 
Four sessions must be 
psychological assessments 
and four must be intervention 
sessions.  

NO CHANGE Agree in part.  Is there a 
timeframe that these 
observations should be 
conducted every 6 months as 
currently required? With the 
changes to the official 
reporting that is required this 
is not clear in the guidelines. 
Frequent direct observations 
are required in order to ensure 
safe and effective practice.  It 
is also unclear if the 
provisional psychologist takes 
longer to complete their 
program if they will be 
required to have more 
observed sessions.  If this is 
not the case we would like this 
amended to ensure it occurs. 

Logbooks  

A logbook (record of 
supervised psychological 
practice, supervision, and 
professional development) is 
to be submitted to the Board 
with the six-month progress 
report/s, the final assessment 
of competence, and at any 
other time if requested by the 
Board.  

CHANGE: Logbook submission 
requirements  
Logbooks are required to only 
be submitted to the 
supervisor(s) however the 
Board can request submission 
of the logbook at any time.  

A logbook is to be kept until 
general registration is 
approved. 

Agree.  Logbooks are 
important for ensuring 
oversight over the practice of 
provisional psychologists. 

Six-month progress reports  
Principal supervisor: evaluation 
of progress. Provisional 
psychologist: critical self-
reflection on progress.  

Submitted within 28 days of 
the end of each six-month 
period. 

CHANGE: Progress reviews  

Progress reviews should be 
undertaken with the principal 
supervisor during the 
internship. The frequency and 
format of these reviews is 
determined by the principal 
supervisor. The Board can 
request submission of 
progress reviews at any time. 

Disagree. It is important that 
there are regular checks on 
the practice and progress of 
provisional psychologists. The 
six monthly reviews are 
important to ensure that 
provisional psychologists are 
on track and practicing safely 
as well as ensuring that there 
are means for addressing 
practice issues and 
communicating this with the 
Board. Without this oversight 
we believe there may be a risk 
of more official notifications 
against provisional 
psychologists by their 
supervisors due to significant 
non compliance with 
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supervisor direction. If less 
rigorous reporting is desired 
by the board, there are 
opportunities for a midway 
reviews and regular reviews to 
ensure progression. 

This puts additional burden on 
the supervisor to determine 
how frequent reviews should 
occur, rather than it being 
regular and consistent. There 
is also the potential for the 
Board requesting submission 
of progress reviews where 
none or an inadequate 
number have occurred. This is 
both a risk to the provisional 
as well as the supervisor, if 
they have not had the 
opportunity to pick up on 
issues with the provisional due 
to infrequent / irregular 
supervision. 

Case reports  
One assessment and one 
intervention case study from a 
pool of four developed during 
the internship.  
Submitted to the Board at any 
time during the internship, after 
a review by the principal 
supervisor.  

It is recommended one is 
submitted within the first 770 
hours, and one in the second 
770 hours of the internship. 

CHANGE: Case reports not 
required  

While case reports are a good 
learning tool, they are no 
longer required to be 
completed or submitted to the 
principal supervisor or to the 
Board for assessment. 

Disagree. Many programs 
require submission of case 
reports in order to ensure a 
high standard of written 
communication as well as 
appropriate clinical skill 
demonstration. Case 
formulation and reporting are 
also core skills in everyday 
psychological practice, and we 
believe this should be retained 
but the requirement for the 
board to assess them should 
be removed if the oversight of 
this by the board is too 
onerous.  The high standard 
of training for board approved 
supervisors is sufficient to 
allow them to mark these 
assessment pieces. 

Final assessment of 
competence  
Principal supervisor: Evaluation 
of competence.  
Provisional psychologist: 
Critical evaluation.  
To be submitted at the end of 
the internship, after the National 
Psychology Exam has been 
passed. 

NO CHANGE  Agree.  This is appropriate to 
remain in place and important 
to ensure the high standard of 
competence required and 
maintain the standing of all 
psychologists progressing 
through this pathway. 

Approval of work role and 
internship plan by the Board  
Internship plan to be completed 
by the provisional psychologist 
and supervisor(s) and 
submitted to Ahpra. 

NO CHANGE Agree but we would like to see 
this process streamliined to 
reduce distruptions to the 
progress of provisional 
psychologists.  Currently the 
process takes too long and 
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• More subjective assessment required by supervisors rather than formalised assessments that 
are regular. 

• Supervisors feeling unsupported by the board in managing provisional psychologist practice 
issues. 

• Quality of supervision becomes the primary protective measure so some poorer quality 
supervisors allow entry to the profession for provisional psychologists who need further 
training. 

• Highly variable expectations of supervisors leads to variable outcomes. 

 

(5+1 Interns) 

 Positive Impacts: 

• Alignment with contemporary practice may improve employability and skill readiness for 
general registration. 

• Less administrative requirements may reduce stress regarding completing the program. 

 Potential Challenges: 

• Changes in competencies or internship structure may create transitional difficulties for current 
interns in the pipeline. 

• Potential for undertraining or practice issues to continue unchecked. 

• Imbalance of practical learning leading to lower levels of competence in clinical management 
of clients. 

• Insuffient supervision and poorly managed internships are significant risks under the proposed 
changes. 

• Highly variable expectations of supervisors leads to variable outcomes. 

• Delayed commencement of practice if processes for approval of internships is lengthy as is 
the current norm. 

Higher Education Providers 

 Positive Impacts: 

• Updated guidelines ensure that coursework components align with the latest professional 
standards. 

• May provide more clarity on what aspects of training should be emphasised before the 
internship year. 

 Potential Challenges: 

• If requirements change significantly, universities may need to adjust their curriculum, which 
could require additional resources and accreditation approvals. 

 

Accreditation Agencies 

Positive Impacts: 

• Ensures accreditation processes reflect the most current professional competencies. 

 Potential Challenges: 

• The transition to new guidelines may require updating accreditation frameworks, requiring 
additional work and consultation. 

 

Governments and Employers 

Positive Impacts: 

• A more competent and better-prepared workforce benefits the public health system, private 
sector, and community services. 

 Potential Challenges: 

• If the changes make the 5+1 pathway less accessible or more costly, it could exacerbate 
workforce shortages, particularly in rural and underserviced areas. 








