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Communiqué

July 2024 meeting of the Cultural Safety Accreditation and Continuing
Professional Development (ACPD) Working Group

The National Scheme in partnership with the Aboriginal and Torres Strait Islander Health Strategy Group
is committed to the National Scheme’s Aboriginal and Torres Strait Islander Health and Cultural Safety
Strateqy 2020-2025 (the Strategy).

The Strategy aims to improve the patient safety of Aboriginal and Torres Strait Islander Peoples by
eliminating racism from the health system and making cultural safety the norm for Aboriginal and Torres
Strait Islander patients. This includes recognising that patient safety includes the inextricably linked
elements of clinical and cultural safety, and that this link must be defined by Aboriginal and Torres Strait
Islander Peoples.

A key deliverable of the Strategy is to develop a multi-year National Accreditation and Continuous
Professional Development Upskilling Framework and Strategy for the registered health practitioner
workforce.

This deliverable is co-designed by a sub-committee of the Aboriginal and Torres Strait Islander Health
Strategy Group, called the Cultural Safety Accreditation and Continuing Professional Development
(ACPD) Working Group with an Aboriginal and Torres Strait Islander consultancy, Weenthunga Health
Network.

The Cultural Safety ACPD Working Group is chaired by Yawuru woman, Aboriginal Health Council of
South Australia CEO and Ahpra Board member, Tanya McGregor. The working group met virtually on
Thursday 18t July 2024.

The working group issues a communiqué after each meeting to keep stakeholders informed about its
work.

Project deliverables
The project has four key deliverables:

1) Literature review (March 2024)

2) Market Analysis (April 2024)

3) First draft of the Cultural Safety ACPD Upskilling Framework and Strategy (June 2024)
4) Final Cultural Safety ACPD Upskilling Framework and Strategy (November 2024)

Project deliverables 1, 2 and 3 have been completed.

First draft of the National Scheme’s Cultural Safety Accreditation and Continuing Professional
Development Upskilling Framework and Strategy — deep dive

The first draft of the National Scheme’s Cultural Safety Accreditation and Continuing Professional
Development Upskilling Framework and Strategy (Framework and Strategy) 2025-2027 was delivered and
presented by Weenthunga to members at the June 2024 meeting. Members further unpacked and
undertook a deep dive into the first draft Framework and Strategy at the July 2024 meeting.
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Rejection, risks and mitigation strategies

Members discussed the possible rejection points, risks and mitigation strategies of the draft of the National
Scheme’s Cultural Safety Accreditation and Continuing Professional Development Upskilling Framework

and Strategy 2025-2027.

Other business

Members discussed alignment between the first draft of the National Scheme’s Cultural Safety
Accreditation and Continuing Professional Development Upskilling Framework and Strategy 2025-2027
and a number of key National strategies and frameworks such as the National Aboriginal and Torres Strait
Islander Heatlh Plan 2021-2031, National Aboriginal and Torres Strait Islander Health Workforce Strategic
Framework and Implementation Plan 2021-2031 and the National Safety and Quality Health Service

(NSQHS) Standards.

Next meeting

The next meeting will be held virtually on 15t of August 2024.

More information

Questions about the project may be directed to the secretariat via email to hsu@ahpra.gov.au
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